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PREFACE

There is a growing appreciation of the need for schools and agencies to help youth and adults
develop plans for their lives. This new appreciation includes the belief that career choice is a
process, not an event, which begins early and involves a wide variety of home, school and
community experiences. Career planning is central to one’s school course selection,
achievement, post-secondary education and training choices, and employment decision making.
This is why career planning is vital to the nation’s Guidance, Goals 2000, School-to-Work and
Tech Prep initiatives.

This Compendium provides readers with a variety of career planning program ideas.
Information from the 12 applications chosen by the 1998 national review team was abstracted
and provided in an easy to use format. It is hoped that the readers will see one or more program
features that might represent potential improvement for their programs and will be encouraged to
contact the applicant directly.

e The 1995, 1996 and 1997 Compendiums can be accessed in ERIC, Career, Adult and
Vocational Education, Center for Education and Training Employment, 1900 Kenny Road,
Columbus, OH 43210, www.goarmy.com, or call 1-800-848-4815 Ext. 2-7069.
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CHAPTER1

INTRODUCTION

Career guidance practitioners across the country need tangible examples of effective career planning tools and
methods in order to improve and expand their programs. The Planning for Life Recognition Program is dedicated to
this objective. This book recognizes 12 finalist programs from 28 school applicants in 18 states. It provides proven
methods, processes, and tools in rural, urban, and suburban areas, primarily for use in schools from pre-K through
post-secondary. Because Planning for Life is designed to encourage collaborative career planning processes that
help youth and adults become active participants in planning their futures, there is special focus on community
collaboration.

The United States Army Recruiting Command and the National Consortium of State Career Guidance Supervisors
are committed to promoting the involvement of students, families, business, labor, and educators in partnerships that
will enable youth today to “become all they can be” tomorrow. The Planning for Life Recognition Program is one
way in which this commitment is demonstrated. Through this program, national recognition is given to selected
coalition-based programs that have successfully implemented complete and effective career planning opportunities
for the youths and/or adults served. State and national recognition of successful local commitment can, in turn, be
an incentive for others to become actively involved in coalitions that will benefit youth in their communities.

This Planning for Life Compendium of Nationally Recognized Career Planning Programs has four purposes:

1. To stimulate program planners to consider varied techniques.
2. To suggest a scope and sequence for the delivery of career planning.
3. To allow the review of one’s own career planning program based on nationally accepted criteria.

4, To build awareness of new commercial and noncommercial career planning products and their use.
The programs abstracted in this book followed application procedures that were used in all participating states.

e Schools/agencies receive application materials, gnidebooks, and other materials that describe a comprehensive
career planning program, how to review one’s own program, and how to prepare their school or district
application.

e Applications are submitted to the state department of education, state guidance supervisor, where it is then
reviewed by a committee of professional experts in the field.

e Applications are selected by each state and submiitted to a national panel of professional experts who review and
select two programs annually for national recognition.

e All state applicants receive certificates. Those who are selected and sent to the national panel receive wall
plaques during a special in-state event. National honorees each receive a trophy of recognition that is presented
at a national event.

e  All applicant programs are publicized at the national and state level.

e  The program prepares and disseminates this book annually to all secondary schools and other interested parties.

6
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CHAPTER It
PLANNING FOR LIFE—PROGRAM CHARACTERISTICS
Career planning for all students is a natural and necessary part of any comprehensive guidance program. The career
planning process encourages students to use the totality of gnidance experiences to plot a successful future. The
individual planning component allows students to participate in a series of structured activities that result in
applying decision-making and planning skills to build their futures. The student formulates and brings into focus

tentative career goals, selects academic and vocational courses, and identifies the levels of competency, certification
and/or achievement necessary to reach the goals. This can be accomplished in a number of ways. For example:

e  Portfolios can be used as personalized organizers while the individual is in school.
e  Pre-apprenticeship learning may lead to a capstone “world-of-work” experience.
e  Written career plans can offer direction and structure for future activities.
e Mentoring relationships provide possibilities for on-going reality testing.
Early, comprehensive and on-going career planning keep career doors open to numerous possibilities and
opportunities. An individual’s future is limited only by the imaginations of those involved in the planning process.
It is this formalized career planning process that this book addresses. It enables students to visualize opportunities
and reach their full potential.

The Seven Cs of Career Planning
The National Consortium of State Career Guidance Supervisors identified seven essential elements of career
planning. The state guidance supervisors believe these elements encapsulate the common practices in the field.

These seven Cs are the standards by which career planning efforts are reviewed and rated in the national Planning
Jor Life Recognition Program. They are:

1. Clarity of Purpose: Shared understanding of the program’s purpose by school, family, business and
community.

2. Commitment: On-going investment of resources in the program by school, family, business, labor,
industry, and community.

3. Comprehensiveness: The degree to which the program addresses all participants and ensures that all
career and education opportunities are fairly presented.

4. Collaboration:. The degree to which schools, family, business and community share program
ownership.

5. Coherence. The degree to which the program provides documented plans for all students and
furnishes specific assistance and progress assessment.

6. Coordination: The degree to which the program ensures that career planning is developmental and
interdisciplinary.

, Le .
7. Competency: Evidence of student corn het: ncy attainment.
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The National Consortium of State Career Guidance Supervisors, with input from national, state and local guidance
practitioners has formulated these criteria for review and rating of career planning efforts. These criteria represent
the standards against which local career planning efforts are reviewed and evaluated when submitted for
consideration in the state and national Planning for Life Recognition Program. These criteria are useful in the
qualitative review of processes that are already in place, and also as qualitative criteria during the developmental
stage.

For career planning efforts already in place, it is suggested that a review team consisting of counselors, teachers,
administrators and community members be organized. This team would be responsible for conducting the review of
the existing effort and making a qualitative assessment of each component (The Seven Cs) of the career planning
process. The criteria listed on the self-evaluation form for each component provides direction. The Program
Guidebook provides instructions on how to implement a self-study.

Initially, the school’s career planning processes could be rated according to the presence or absence of each of the
seven career planning components. After discussion and opportunity for changes to be made, it could be reviewed
again with a focus on the quality of the program components. The review could be conducted independently by
individual review team members, or it could be conducted collaboratively. Either way, the subsequent group
discussion of the rating of each component is an important step in the self-evaluation process. In this way, all
concerned parties gain objective insight about the strengths and weaknesses of the career planning process.

Existing Efforts

If a career planning process is just beginning, the criteria for each component can be used in each step of your
program design. As the process is developed, the suggested documentation materials can be integrated into the
activities. Incorporating quality standards from the beginning will set the stage for an award-winning program. It is
suggested that career planning collaborators keep the criteria checklist, found in the Program Guidebook, nearby
throughout the design phase to ensure that each component is evident in the overall program.

VA
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CHAPTER IIT
CAREER PLANNING PROGRAM COMPENDIUM

Twenty-eight program applications were submitted for national consideration in 1998 from 18 states. Of these, 12
programs were singled out by the national review panel as being exemplary career planning programs. Two of these
programs were then chosen to receive the national Planning for Life Award. The project staff has abstracted the
dozen programs into this Compendium. The reader is advised that these two-page descriptions are minor reflections
of the total application packet submitted.

The abstracts are intended to provide enough information, in a useful format, to allow the reader to skim and identify
needed information quickly.

How to Read Abstracts

o  Grade Level Identified—Lower left hand corner.

o  Overview—Primary focus of the program.

¢ Program Characteristics—The seven criteria that the consortium has established provide the format for this
section. The authors have presented, within each section, information about how the application focused on

each criteria.

¢ Commercia/Non-Commercial and Local Materials Used—The authors selected from the program
descriptions those commercial and non-commercial materials that appeared to be key to the program delivery.

e Program Features—The authors selected a specific number of features that appeared to be unique and/or
strong within the programs.

The National Honorees

Deuel School District—Clear Lake, South Dakota

Deuel School’s mission statement is based on the philosophy “of developing the total individual, including their
economic, cultural, intellectual, physical and social needs.” The philosophy is further defined through eight
objectives that range from recognizing students’ differences and helping them meet their néeds through individual
learning styles to preparing students for the changing world to providing a program of community education.

Provo Senior High School—Provoe, Utah
Provo High School’s mission statement is “to provide, in an atmosphere of mutual respect and cooperation, quality

teaching and learning that will arm students to strive for excellence, to reach occupational fulfillment, and to
succeed in the challenges of today’s ever-changing world.”

Planning for Life: 1998 Compendium of Recognized Career Planning Programs 4

el
HE ]



BROWARD COUNTY PU]LIC SCHOOL
~ FORT LAUDERDALE, FLORIDA

Grade Level: Pre-K through Twelve | Demographics: Urban

OVERVIEW

With more than 229,598 students, Broward County Public School is the fifth largest school
district in the nation, as well as the largest fully-accredited school district. It is universally
recognized that graduates of Broward County Public School must be individuals who understand
that adult life is purposeful, that the communities and systems in which they live and work can
be continuously improved, that using and managing information is critical, that actions have
consequence, and that lifelong learning is essential.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The School Board of Broward County has an approved Career Education
Plan that clearly articulates to all stakeholders that career education and planning is
developmental in nature, starting in pre-K and continuing through the adult level.

Commitment—The School Board of Broward County is fully committed to career education
initiatives as evidenced through funding and support. More than 507 counselors are employed in
elementary, middle, high and alternative education centers. They also work in adult, peer and
family counseling settings. Twenty-nine paraprofessionals are employed in all high schools and
selected centers to assist counselors in providing financial aid, scholarships and post-secondary
education information.

Comprehensiveness—The Career Education Plan, pre-K through adult, is comprehensive and
developmental at each grade. The School-to-Work movement begins in pre-K with emphasis
placed on social skills and “What is quality work?” A classroom-driven career awareness
program, “School is My First Job,” highlights eight career clusters at the elementary level.
Activities at the middle school level are designed to increase student awareness of the career
cluster areas and provide opportunities for initial career planning. Through the Four-Year High
School Planning Worksheet, students at the high school level refine their individual academic
plan that provides the foundation for the selection of elective courses in a Career Pathway.

Collaboration—Recognizing that collaboration is the key to institutionalizing career
developmental initiatives, the Career Education Department works closely with local business,
community, educational and governmental entities to provide quality education for all students.

Coherence—Currently, teachers at the elementary level begin a Literacy Portfolio for each
student that includes an at-risk tracking system and the results of assessments for each student. In
middle school, students begin a Career Planning Portfolio that includes a Four-Year High School
Plan and the results of the Career Interest Inventory. Through the Pathfinder curriculum at the
high school level, students revise their Four-Year High School Plan, select a Career Pathway and
develop an initial post-secondary plan of action that takes them to the next educational level.

10
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Coordination—The school board employs a Coordinator of Career Education to facilitate career
development initiatives for the district. Initiatives include curriculum development, counselor,
teacher and staff development, career awareness, exploration and planning material/events. The
department conducts career planning seminars, assists in College/Career Night and holds
career/job expos on an annual basis. Various career planning initiatives are embedded in the
developmental guidance curriculum and are delivered by counselors and classroom teachers.

Competency—Broward County Public School’s career development program is based on
national/state career development competencies. From its inception in 1989, the Career
Education Plan, K through 12, has been developed and refined using the National Occupational
Information Coordinating Committee (NOICC) competencies.

Commercial Materials Utilized:

~ Career Quest

~ Dream Catchers Intermediate Career Activities
~ Occupational Outlook Handbook

~ The GUIDE

~ American Careers magazine

~ Enter Here video series

~ Teenagers Preparing for the Real World
~ DISCOVER

~ Career Decisions

~ College View

Non-Commercial Material Utilized:

~ School is My First Job

~ Career Education Teacher Resource Guide

~ Footsteps to the Future — Career Education Plan, K through 12
~ PreOccupation with Careers

~ PATHFINDER

~ Critical Thinking/Study Skills Curriculum Guide

Program Features—Broward County Public Schools’ career education enhances the relevance
of academic and occupational skills with the mastery of basic skills: awareness of attitudes,
interests and abilities; exploration of career opportunities; and the development of a career plan.
These are achieved through many initiatives such as community connections, career day
activities, career/job expos and internships.

For more information contact:

Betty Talley, Career Education Coordinator
Broward County Public Schools

600 SE Third St.

Fort Lauderdale, FL 33301

Tel: (954) 768-8971

Fax: (954) 768-8919

Planning for Life: 1998 Compendium of Recognized Career Planning Programs 6

11



Grade Level: Seven through Twelve | Demographics: Rural

OVERVIEW

David City Junior/Senior High School has a population of approximately 330 students. The
community is located in east central Nebraska, within an hour of Lincoln and Omaha. The town
is a diverse community of approximately 2,600 people. Small industries and ag-related
businesses, along with agriculture, are its main employers. There are two school systems located
within the community — one parochial and one public. Some of our district’s students enroll as
ninth graders after completing their primary education in outlying K through 8 districts. All of
the above makes developing a comprehensive career guidance program a unique challenge.
Nevertheless, with the help of a dedicated staff, community leaders and parents, it has slowly
become reality.

PROGRAM CHARACTERISTICS

Clarity of Purpose—While the Vocational Advisory Council has been in existence since 1983,
it was not until approximately five years ago that the group concluded that more emphasis was
needed in career guidance. As such, ex-officio members of the council, administrators and
vocational educators agreed to work with the district school board and school counselor to
develop a comprehensive program and activities that would be included in the school’s new
mission statement.

Commitment—Because of the recognized importance of a solid career guidance program by the
faculty and administration, activities are incorporated into the classroom and student
organizations. In two instances, career learning workshops are now integrated into the
sophomore and junior classrooms. Other examples exist in middle school career awareness
courses where counselors can work with small groups of students two days each week.

Comprehensiveness—Complete information related to work, education and training is provided
to all teachers, students and parents during the career planning process. Career planning activities
include 100% of the student population with additional help provided for special needs
individuals. Teachers are provided with the latest trends in careers. Assessment activities that
measure ability, aptitude, achievement and interest are incorporated into the career planning
process. The school’s career planning process is competency based, developmental and
systematic. It addresses the needs of diverse populations.

Planning for Life: 1998 Compendium of fercognized Career Planning Programs 7



Collaboration—The Vocational Advisory Council is the cornerstone of David City’s career
guidance program. It serves as a means of effective communication between vocational
programs and community by formulating, recommending and evaluating policies and activities
as they relate to the school’s career guidance program. The Vocational Advisory Council advises
on the activities performed by the student organizations connected with the career/guidance
program, and assists deserving young people in locating long-term job opportunities.

Coherence—Each student develops, maintains and uses a documented career plan. The career
plan is periodically reviewed and modified — at least once annually — with parents or others in
order to monitor progress and relevance of career choices. Provisions are made for all students to
access alternative education and work options relevant to their career goal.

Coordination—Coordinated career planning activities are evident throughout the instructional
and learning process with staff providing hands-on experience and examples of application
during the instruction and learning process. The responsibility for organizing and coordinating
program activities is identified by the school counselor. The Advisory Council serves primarily
as consultant and coordinates the career fair. Most of the activities are planned and implemented
by teachers.

Competency—All student career plans include individual goals, expected outcomes and
strategies for success. The program provides for a system of evaluating career plans and student
competency attainment, such as a Work Keys assessment, PLAN test and other surveys. Follow-
up data is used as a means of program evaluation and improvement.

Commercial Materials Utilized:
~ Nebraska Career Information System (NCIS)

Non-Commercial/Local Materials Utilized:
~DCHS Sophomore Career Workshop

~ Work Keys

~ Career Portfolio

Program Features—The cornerstone of David City Junior/Senior High School’s career
guidance program is the Vocational Advisory Council. Established in 1983, it is comprised of
nine parents and business leaders. This council aids in the development of the program’s
activities and goals.

For more information contact:
Andy Hahn, Guidance Counselor
David City Junior/Senior High School
750 D Street

David City, NE 68632

Tel: (402) 367-4396

Fax: (402) 367-3479

Planning for Life: 1998 Compendium of Recotgjitiged Career Planning Programs 8
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Grade Level: XK through Twelve Demographics: Rural

OVERVIEW

With limited district funds and a small School-to-Work grant, the rural district of Deuel has
implemented a viable, system-wide approach to career education for its 700 students in grades K
through 12.

PROGRAM CHARACTERISTICS

Clarity of Purpose—After the teaching staff spent a day on externships in area businesses, they,
along with a group of business professionals, parents, administrators and students, determined
the needs of a career education program. A grade-appropriate career education plan was
developed. The focuses were career awareness and self-awareness in grades K through 5; self-
awareness and career exploration in grades 6 through 8; and self-exploration and career
preparation in grades 9 through 12.

Commitment—Strong commitment for the Deuel School career planning program has been
demonstrated by the staff, administration, school board and the community of Clear Lake.
Businesses, civic organizations, and parents, as well as adjacent, larger communities provide
valuable support to the Deuel School career planning. K through 12 teachers are involved in the
career planning process as are parents and a part-time School-to-Work Coordinator.

Comprehensiveness—In line with South Dakota’s School-to-Work Vision and the Workforce
Development Council Mission Statement, Deuel School strives to transform its classrooms into
active learning environments. It provides relevant experiences to prepare students for first jobs,
future careers and lifelong learning. This competency-based developmental K through 12
program is grounded in the South Dakota Comprehensive Guidance Model as it focuses on
different areas and assessments at each level.

Collaboration—Collaboration has been important to the Deuel Career Education effort in many
ways, including School-to-Work training programs for staff and administration and business
people, Tech Prep consortium workshops, model site visits across the state, and workshops
offered to teachers for college credit. Community collaboration and the assistance of the
business community, especially with regard to job shadowing, mentoring and resources, have
been integral to the success of the career education effort.

Coherence—Deuel School’s K through 12 career education plan consists of a developmental
method beginning with self-awareness, career awareness, and career exploration and career
preparation. Students begin to assemble a memory book in grades K through 5. At the middle
and high school level, the books contain relevant coursework, writing samples, assessment
results, a resume and personal statistics to aid in future career explorations.

Planning for Life: 1998 Compendium of Recognized Career Planning Programs 9
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Coordination—The School-to-Work Coordinator at Deuel School is responsible for the
coordination of K though 12 activities, projects and endeavors. An integral part of the
coordinator’s job is to track activities, check for adherence to goals set by the School-to-Work
committee, as well as guide and assist staff. The School-to-Work committee members meet
regularly to determine progress, check goal attainment, plan activities and coordinate efforts.
Luncheon meetings involving business professionals and school staff have proven useful in
planning various School-to-Work programs and activities.

Competency—Students use several recognized assessments and activities to assess and reassess
their individual career goals and exploration. Students use their career portfolios and the junior
three-ring binder of pertinent materials to provide information on personal competencies.
Follow-up surveys are sent to graduates for the purpose of reassessing career education goals
after each career activity. They are encouraged to consider each activity — whether positively or
negatively perceived — as valuable to their career plan reassessment. The South Dakota School-
to-Work and Tech Prep guidelines, as well as the six-career cluster system utilized by the state of
South Dakota, also provide continuity to assess competencies.

Commercial Materials Utilized:
~ Career Explorer (Rick Trow Publications)
~ Red Hot Job (Rick Trow Publications)
~ Career Discovery Encyclopedia
~ACK! American Career for Kids magazine
~Dream Catcher curriculum
~ Sunburst career videos
~ How to Teach Children About Money
by Peggy Houser
~ Oriental Trading Company (Omaha, NE)
multicultural dolls for Gr.2 unit

Program Features—Since 1994, when the school’s first School-to-Work grant was received,
Deuel’s career education program has operated under the School-to-Work umbrella. This
program’s strength lies in its comprehensiveness and coordination, evidenced by activities
occurring at all K through 12 levels. The program continues to expand and grow each year as
students become more knowledgeable about career education and staff becomes more
comfortable with the infusion of career education into the curriculum.

For more information contact:
Linda Goodroad, Counselor
Deuel School District

410 Fifth Street West

P.O. Box 770

Clear Lake, SD 57226

Tel: (605) 874-2162

Fax: (605) 874- 8585

Planning for Life: 1998 Compendium of Recognized Career Planning Programs 10
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WINTER LAKES ‘JUNIOR/SENIOR HIGH SCHQOL
' MEREDITH, NEW HAMPSHIRE s

Grade Level: Pre-K through Twelve | Demographics: Rural/Suburban

OVERVIEW

The mission of the Inter-Lakes School District is to inform and support the comprehensive career
guidance program within the Inter-Lakes Schools, grades pre-K through 12. Members of the
school, community, business, labor, parents and students have helped to shape the
comprehensive career guidance program and continue to support it.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The purpose and goal of the career development program is to develop a
strategic plan for a comprehensive guidance and counseling program. More recently, the purpose
and goals have also been to develop School-to-Career initiatives and district-wide school reform
efforts, specifically a strategic plan.

Commitment—There is an on-going investment of resources from the parents and the business
community to the program. Additions to the guidance and counseling staff and continued
funding of the program budget for material resources allows counselors to devote more than 35%
of their time to conducting individual planning conferences for students in grades 8 through 12.
Business partnerships have been established through the School-to-Career initiatives.

Comprehensiveness—The program addresses the career planning needs of all individuals in a
systematic way. The program structure has three components: the guidance curriculum,
individual planning sessions, and counseling services. Counselors work with parents and
teachers at the elementary, middle and secondary levels where carecer planning activities are
conducted. The career planning program assures a variety of assessment activities, which
provide data about measured abilities, aptitudes, achievement, levels of proficiency and interests.

Collaboration—Evening workshops for students, teachers, parents and the community are held
to provide information about work, education and training. Workshops are followed up with
individual planning conferences for both parents and students in grades 8 through 12. Parent
participation in individual planning conferences has increased to more than 85% in recent years.
The School-to-Career initiative is an integral part of the career development program. In
addition, there is an active advisory council made up of employers, teachers, administrators,
counselors and students who work as a team to define and achieve program goals.

Coherence—Key elements of the career planning program include the establishment of a career
portfolio beginning in the eighth grade, the use of the Program of Studies and its four-year
planning worksheet, and the parent information folder. Students’ career plans are reviewed and
updated on a regular basis through individual planning sessions. In-school and out-of-school
work experiences are designed to offer all students a wide range of job tryouts that will teach
them workplace skills and help them explore work options.

Planning for Life: 1998 Compendium of Recognized Career Plannmg Programs 11
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Coordination—The career development program is systematically and developmentally
designed and implemented from K through 12 as part of the comprehensive guidance and
counseling program. Responsibility for the organization and coordination of all aspects of
students’ educational and career planning is shared between and among the district and building
administrators, school counselors and teachers.

Competencies—A variety of assessment tools are used to identify student competency
attainment. Teachers, counselors, workplace supervisors and students themselves assess
students’ goals, guidance curriculum, expected outcomes and competencies and district-wide exit
outcomes. Survey results are published annually.

Commercial Materials Utilized:
~ Career Portfolio

~ Career Planner

~ Parent Information Folder

~ CHOICES (CIS)

~ ASVAB

~ JOB-O

~ California Achievement Test

Non-Commercial/Local Materials Utilized:

~ New Hampshire Comprehensive Guidance & Counseling Program evaluation materials
~ In-School Work Experience Assessments

~ Program of Studies, Four-Year Plan, career clusters

~ New Hampshire Frameworks assessments

~ Senior Survey

~ School-to-Career Brochure (local)

Program Features—The comprehensive guidance and counseling program is designed to meet
the personal/social, educational and career needs of all students. The career development
component has a defined structure and developmental strategies that are reviewed and evaluated
yearly. The involvement and commitment of community, business, parents, teachers and students
in the school district’s strategic planning and implementation has helped significantly.

For more information contact:
Carol A. Brook

Guidance Director/Counselor
Inter-Lakes Jr./Sr. High School
One Laker Lane

Meredith, NH 03253

Tel: (603) 279-4664

Fax: (603) 279-5302
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Grade Level: Six through Eight Demographics: Urban

OVERVIEW

The program “Making Connections” is based on the Integrated Thematic Instruction (ITT) model,
which integrates career awareness activities in students’ academic classes. The ITI Model
stresses the importance and acquisition of lifelong guidelines and skills. Making Connections is
designed to utilize the resources of the teachers and staff to enhance the students’ connections
between today’s learning and tomorrow’s work. '

PROGRAM CHARACTERISTICS

Clarity of Purpose—As part of the guidance program and school curriculum, Making
Connections offers all students a strong foundation in careers and career awareness. Students
have the opportunity to research different careers and educational requirements. Students
participate in self-discovery, career investigation and career awareness activities. Teachers, staff
and community members contribute to the program.

Commitment—Making Connections has received support from several different sources to
ensure its success. The Career Technology Education Department donates guidance, planning,
expertise, materials and transportation. The special project teachers implement a school-to-work
curriculum in their classes. Counselors coordinate activities, arrange programs and ideas, and
teach career awareness activities. A licensed social worker conducts small therapy groups.
Parents and volunteers donate their time to talk about work experiences, to tutor and to
chaperone field trips.

Comprehensiveness—The Making Connections program has a broad-based scope and an
extensive sequence. The program integrates academic and career planning skills, lifelong
guidelines and life skills. All students at J.A. Rogers participate in career-related classroom
guidance activities. Every student in the sixth, seventh and eighth grade participates in career
awareness activities. Students participate in field trips to universities, museums, government
agencies and private businesses. The scope of the project includes classroom and computer lab
participation, field trips, follow-up activities and classroom guidance exercises.

Collaboration—The J.A. Rogers Academy has received contributions and formed partnerships

with the following: the Kansas City Police Department, Southwestern Bell, Kansas City
Museum, Farmland Industries, Central Missouri State University, parent volunteers and others.
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Coherence—In the middle school program, the students learn concepts and skills at each level
that build upon those taught in preceding grades. The teachers, counselors, technology
coordinator, business consultants and the community teach at each grade-level. The program is
designed to show students the connection between their middle school experience and the
workplace, as well as preparation for high school.

Coordination—The counselors coordinate the program with input from the faculty and
assistance from the Career Technology Education Department. The teachers provide class time
for guidance lessons and guest speakers and conduct follow-up activities. The Career
Technology Education Department donates resources and materials and plans field trips. The
counselors teach guidance lessons on careers, cooperation, decision making and goal setting, as
well as help with field trips.

Competency—The Making Connections program requires students to complete a series of self-
knowledge inventories in order to complete a career plan and participate in goal setting activities.
Students develop a portfolio of information about themselves, their career choices and relevant
skills. Students research different high schools in the school district in order to make informed
decisions about high school attendance.

Commercial Materials Utilized:
~ Grady Portfolio
~ Dream Catchers-Developing Career & Educational Awareness

Non-Commercial/Local Materials Utilized:

~ Career Plan

~ Missouri Comprehensive Guidance Competencies & The Show-Me Standards Cross
Reference

~ Job/Business/High School Notebooks

~ Follow-up evaluations

Program Features—The J.A. Rogers Academy’s Making Connections program allows students
to prepare for high school and beyond through a wide variety of activities that increase students’
knowledge of themselves and their career goals. With this knowledge, learners can focus on high
school with confidence and direction and begin working toward life goals.

For more information contact:

Jacki Johnson, Counselor

J. A. Rogers Academy of Liberal Arts & Sciences
6400 E. 23" Street

Kansas City, MO 64129

Tel: (816) 418-4774

Fax: (816) 418-4803
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r Grade Level: Nine through Twelve | Demographics. Rural

OVERVIEW

In 1993, Lake City High School joined the Southern Regional Education Board’s High Schools
That Work (HSTW) initiative as a pilot site. In accordance with the key goals of HSTW, a career
guidance program, Planning and Advisement for Careers (PAC) was started. Using school,
faculty and community resources, PAC’s aim is for students, parents and teachers to
comprehensively plot the student’s future.

PROGRAM CHARACTERISTICS

Clarity of Purpose—Lake City High School recogniées that today’s youth must be prepared for
a rapidly changing, technologically advanced workplace that requires improved academic skills,
increased technical skills and updating the knowledge to plan for and make wise career
decisions.

Commitment—Several audiences have demonstrated their commitment to the systematic and
sequential career planning process: Local business and industry have committed time and
resources to the HSTW initiative, sponsoring job fairs, school-to-work opportunities, speaking at
career fairs and serving on various committees and councils. Parents take time to attend the PAC
conference, discuss their student’s career plans, and approve or revise their student’s four-year
plan.

Comprehensiveness—Students are offered a broad curriculum in four career clusters:
representing anticipated workforce demands for the 21st century. Career planning begins in
kindergarten between parents and counselors using the career planning guide. Kindergarten and
elementary students participate in career awareness activities; junior high students participate in
career exploration activities; and high school students participate in career development and
planning activities. These activities are structured, developmental, and sequential and have
specified outcomes and competencies for all students. The career planning program assures a
variety of assessment activities, which provide data about measured abilities, aptitudes,
achievement, levels of proficiency and interests.

Collaboration—Career assessment folders are created in junior high school and are passed on to
the high school. Scheduled parent/student/teacher conferences are held each semester. During the
spring semester the parent and advisor measure the student’s progress. Parents also receive a
monthly newsletter. Community programs such as Job Expo and Teen Companion, as well as job
fairs, enable students to become acclimated with work-related responsibilities.

20

Planning for Life: 1998 Compendium of Recognized Career Planning Programs 15




Coherence—Although PAC officially begins in grade 9, career awareness begins in
kindergarten. Students begin to build their career portfolios at the end of grade 5, and these are
passed on to successive schools. In grade 8, students are assigned to a high school advisor.
Beginning in grade 9, the portfolio is expanded to include materials relating to course selection.
Students also have monthly PAC meetings to explore career options.

Coordination—Responsibility for coordination of career planning begins with a faculty team
comprised of guidance counselors and staff members. Parents are kept abreast through mailings
and telephone contact. Community coordination is conducted through committees and councils,
each representing different areas of student development.

Competencies—Tests and appraisal programs are selected that best help students identify their
abilities, aptitudes and interests. Students acquire competency through school and community-
based learning opportunities. Competency achievement is noted in the student’s career folder.
Individual competencies are systematically assessed through monthly PAC activities in addition
to one-on-one counseling sessions. Information about the results of the PAC program is shared
with students, faculty, parents, employers and the community.

Commercial Materials Utilized:

~ Career Direction

~ Careers and Colleges

~ Yes (Youth Excited about Success) magazine
~ School-to-Work Guides

~DISCOVER Career Planning Guidebook

~ The Occu-Find Booklet

Non-Commercial/Local Materials Utilized:

~ A Guide to College Planning

~ Tech Prep

~ Career Planning Guide/Planning and Advisement for Careers (PAC)
~ Lake City High School Act 135 Action Plan

Program Features—The Planning and Advisement for Careers (PAC) has allowed at least one
faculty member to get to know and become an advocate for every student at the high school.
Faculty members, as PAC advisors, have become the first link to the home, school and
community.

For more information contact:

Beverly Donnelly

Guidance Counselor

652 B. Matthews Road

P.O. Drawer 1569

Lake City High School

Lake City, SC 29560
. Tel: (803)394:8529 .,
255504 R0 3943138 "

oo
=

EMC Planning for Life: 1998 Compendium of Recognized Career Planning Programs 16




Grade Level: Six through Fight Demographics: Urban

OVERVIEW

Lincoln College Preparatory Academy’s Career Awareness Training for Students (CATS)
program involves 600 students in grades 6 through 8 in a comprehensive curriculum to develop
the life skills necessary to be successful in high school, post-secondary school, careers and
society. The program promotes career exploration and planning for educational and career goals.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The career programs promote the acquisition of life skills that will enable
students to develop realistic career goals. In a society where the demands of the workforce
fluctuate, where the roles of men and women change, students need to be adaptable. The
program emphasizes the development of communication and interpersonal skills while helping
students and parents become more aware of the changing workforce and its opportunities.

Commitment—The school district is committed to the career guidance program in schools.
Lincoln College Preparatory Academy administration and staff support the program through
classroom guidance lessons. The Career Vocational Education Department of the school district
has committed to support programs in the schools Support extends beyond the school to parental
and community involvement.

Comprehensiveness—The career program at Lincoln College Preparatory Academy involves
students in grades 6 through 8. Community organizations provide classroom and out-of-school
career experiences for students.

Collaboration—Several community organizations have participated in in-school and out-of-
school programs for students. The Urban League of Kansas City conducts weekly classroom
lessons and holds an annual Career Day in which parents participate. The coordinator of
Vocational Guidance, Placement/Follow-Up provides materials for the program.

Coherence—In sixth and seventh grades, the emphasis of career guidance is the development of
life skills necessary for future success. In the eighth grade, a variety of activities and assessments
are used to help students learn about themselves, their interests and abilities in order to develop
realistic goals. Students complete application forms, practice interview skills and generate
resumes.
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Coordination—The career program is enhanced by the participation of the faculty and
administration. Additionally, the program was submitted to a parental committee for review and
suggestions. The Career Technology Education Department has provided resources for materials
and field experiences for students.

Competency—The eighth grade students compile a portfolio of assessment results, job
information, career exploration, completed applications and resumes. A culminating activity 1s
the completion of a four-year high school plan.

Commercial Materials Utilized:

~IDEAS (Interest, Determination, Exploration and Assessment System)
~ Peterson’s Four-Year Colleges

~ Peterson’s Two-Year Colleges

~ Major Decisions: A Guide to College Majors

~ Historically Black Colleges and Universities

~ Student Career Interest Survey

~ Career Discovery Encyclopedia

~ Positively Learning to Manage Negative Emotions

Non-Commercial/Local Materials Utilized:
~ Career Portfolio

~ Resume Form

~ Application Forms

~ Four-Year Plans

Program Features—The Lincoln College Preparatory Academy program encompasses a wide
variety of activities that increase students’ knowledge of themselves and their career goals.
Through the acquisition of life skills in the sixth and seventh grades and the comprehensive
career activities in the eighth grade, the program provides students with knowledge and skills to
work toward a realistic life goal.

For more information contact:
Cheryl Corney, Counselor or

Jim Munoz, Counselor

Lincoln Colle§e Preparatory Academy
2012 East 23" Street

Kansas City, MO 64127

Tel: (816) 481-3539

Fax: (816) 418-3530
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Grade Level: K through Twelve Demographics Urban

OVERVIEW

The McAllen Independent School District Comprehensive Guidance and Counseling Program is
based on 4 Comprehensive Guidance Program for Texas Public Schools, written by the Texas
Education Agency. Each year, the district brings together parents, employers, professors,
teachers, counselors, administrators and community partners to examine and update the program
in a collaborative, coordinated effort.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The goal of the Comprehensive Guidance and Counseling Program is for
all students to take a carefully planned, coherent sequence of courses that will allow them to
enter the workplace as successful and productive citizens or to seek advanced education or
training. This i1s made possible only with the cooperation of the total community.

Commitment—The Board of Trustees, staff, parents, students and community are all involved
in the many planning efforts. The district has increased counseling and support staff to raise the
ratio of counselors to students and to allow counselors more time to spend with students.

Comprehensiveness—Elementary students receive career awareness lessons from teachers,
counselors and community volunteers. In middle school, standardized tests are administered in
English and Spanish to all students. During career awareness week, counselors share interest and
aptitude results with students, provide a district-made Career Pathways booklet, and facilitate
meetings with parents to discuss career planning and high school course selection. High school
students use career technology labs to research their middle school career choices and possibly
alter their chosen career paths. Students present their career plans to their peers, prepare for
interviews and develop electronic portfolios for future use.

Collaboration—District-wide administrators, teachers, counselors, students, parents, business
and industry partners, community agencies, and post-secondary representatives meet each
February to examine and update the program. Through these partnerships, McAllen Independent
School District strives to meet each student’s lifelong needs with career planning skills.

Coherence—Elementary school students are given an overview of career options and required
skills. Eighth grade students choose a career pathway based on their knowledge of careers and"
skills and on the results of interest and aptitude surveys. Students map out their four-year high
school plans in a “Planning for My Future” booklet developed by secondary district counselors
and a community committee. Each year, students review their plans with teachers, counselors
and parents and make changes as necessary.

oy
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Coordination—McAllen Independent School District’s coordinator of guidance and counseling
administers the program for all grades. At every scholastic level, specific activities take place to
prepare students for the world of work. From kindergarten lessons on social skills and school
rules to senior sessions on financial aid applications, resumes and interviewing skills, counselors
and teachers continually emphasize career awareness and planning.

Competency—The Counseling and Guidance Program is a comprehensive system through

which all students are encouraged and equipped to evaluate, review, and plan for their futures.

As a pilot site for the Texas State Occupational Information Coordinating Committee, McAllen

students are followed after graduation to determine how many pursue post-secondary education,

what schools they attend, what they study, and what jobs they hold. Statistics show that

increasing numbers of McAllen students are passing state academic competency tests, attending

college and taking rigorous courses. The number of students taking SAT/ACT exams has
increased.

Commercial Materials Utilized:

~ Career Occupational Preference Systems (COPS)
~ Career Ability Placement Survey (CAPS)

~ ADVANCE Spectrums, Inc. Job Skills Inventory

Non-Commercial/Local Materials Utilized:

~ The Career Pathways Booklet: A Plan for Your Future
~ The District Curriculum Bulletin

~ The District Pre-Registration Card

~ Career Pathways Video

Program Features—Partnerships among school, students, parents and community have led to
measurable success for the graduates of McAllen Independent- School District. A carefully
planned, coherent curriculum allows students to enter the workplace as successful and productive
citizens or to seek advanced education or training.

For more information contact:

Glenda McClendon

Coordinator of Counseling and Guidance
McAllen Independent School District
2000 N. 23" St.

McAllen, TX 78501

Tel: (956) 618-6098

Fax: (956) 631-7206
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Grade Level: Nine through Twelve | Demographics: Urban

OVERVIEW

Mountain Pointe High School is strongly committed to preparing all students for meeting the
challenges and changes of the 21* century. The career education program, based on the Arizona
Career Pathways concept, is an integral part of the school’s mission to empower all students to
realize their potential. The Comprehensive Competency-Based Guidance and Counseling
Program management, and delivery system is focused on all students. Through the collaborative
efforts of school, home, community and business, all Mountain Pointe students will develop
measurable skills in the career, educational and personal/social domains.

PROGRAM CHARACTERISTICS

Clarity of Purpose—Mountain Pointe School’s Career Pathways model holds great promise for
improving the education of all students. It helps our students see the “big picture” by showing
them the relevance of their high school education to their ultimate goals.

Commitment—The curriculum is developmental in nature and is delivered in a systematic and
sequential manner. Care is taken to insure that the career planning process is comprehensive and
on-going. A career education counselor manages the career domain and devotes 99% of his/her
time to meet with students, write curricula, and collaborate with school, community and business
personnel. Students from middle schools transition to Mountain Pointe High School in the
Career Pathways program through a tri-district articulation process.

Comprehensiveness—Career education at Mountain Pointe High School incorporates an
outcome-based, curriculum-driven approach, which includes career, educational, and
personal/social goals with measurable student competencies. Care is taken to consider the
sensitivity and diversity of each individual.

Collaboration—The Mountain Pointe High School community recognizes and promotes the
importance of cooperative interdependence and the sharing of educational responsibility between
the school, the home and the community. Mountain Pointe High School realizes the important
role that parents play in their student’s career choice and includes parents in the process of their
student’s Career Pathway selection. This focus develops partnerships among parents, business
leaders and professionals in the community. It is a constant and vital component in the education
of all students.

Coherence—The education and training portfolio, which begins in the ninth grade and leads to a
concrete action plan in twelfth grade, provides the student with documentation of his or her
selected career pathway. Possible selections include: arts and communications, business
systems, engineering and industria} systems, health services, natural resources, and social and
human services. v 2 6
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Coordination—The Career Pathway program is the result of coordination among school, state,
university, community and business personnel. Various mentors work with students to provide a
wide variety of resources related to the career pathway areas. High school counselors work with
college and middle school counselors to coordinate transition strategies related to career
education opportunities for all students.

Competency—Student career plans are organized in individual career portfolios and are housed
in the Guidance Career Center. Counselors and teachers write interesting, interactive lesson
plans and teach competencies to all students. Progress is monitored by pre- and post-
competency checks.

Commercial Materials Utilized:

~ IDEAS Paper and Pencil Inventory

~ CHOICES Career Computerized Program
~ ACT-PLAN Test

~ ASVAB

~ CAPS Test

~EVIT VALPAR Assessment

Non-Commercial/Local Materials Utilized:

~ Career Portfolio

~ Counselor Designed Lesson Plan Activity Sheets/Units/news articles
~ Guidance Brochures

~ Career Pathways Materials

Program Features—Mountain Pointe’s Comprehensive Competency-Based Guidance and
Counseling Program provides the framework for the creation of Career Pathways for all students.
The areas of career, education and personal/social development are coordinated efforts among -
counselors, parents, community and business members to provide students with a concrete focus.

For more information contact:
Cheri Mabbitt, Guidance Chair
Mountain Pointe High School
1001 E. Knox Road

Phoenix, AZ 85044

Tel: (602) 759-8449

Fax: (602) 759-8458
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Grade Level: Nine through Twelve Demographics: Urban/Suburban

OVERVIEW

Provo Senior High serves almost 2,000 students in grades 9 through 12. The Provo High student
population is the most ethnically diverse south of Salt Lake City. Provo City, population 98,000,
has students living in urban and suburban areas. The 28,000 students who attend Brigham Young
University are included in this total. Major employers include Novell Inc., Brigham Young
University, Intermountain Healthcare (Utah Valley Regional Medical Center), and Utah Valley
State College.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The purpose of Provo’s program is to help students make the decisions
necessary so that high school can be of the most possible value. They are able to do this with the
shared understanding and participation of school, family, business and community members.

Commitment—The school believes that commitment means the extent to which there is on-
going investment of resources to the program from the school, parent groups, business and
community. The Counseling Center has ten staff members, four of whom are counselors.
Counselors spend 40% of their time in individual planning with students. Utah state legislators
set the tone for the Comprehensive Counseling and Guidance process by providing more than
$4.5 million annually in on-going funds for schools which meet the guidelines for the Utah State
Comprehensive Counseling and Guidance Program. Provo High was a pilot school for this
program. '

Comprehensiveness—A career program that is comprehensive addresses the career planning
needs of all individuals in a systematic and equitable way. All ninth grade students begin their
education/career planning in the required Student Education Occupation Plan (SEOP) class.
Administration of the Career Planning Survey (CPS) begins the SEOP process. Students then
participate in orientation and exploration activities for their individual interest areas through the
CHOICES program. Students, with input from parents, teachers and counselors, select a Next
Step Planning Education-Career Pathway based on exploration and CPS information. The goal of
Next Step Planning is to help students prepare for entrance into a four-year university program,
entrance into full-time employment or any training level in between.

Collaboration—The success of the program depends on the school, home, business and
community sharing the ownership by providing education-career updates, internship
opportunities, volunteer programs, seminars and distance learning.

BEST COPY AVAILABLE
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Coherence—With Next Step Planning, each student selects a specific education/career pathway
and enters a four-year plan into the Pathways computer system. This Pathways program was
developed in 1995-1996 by a tenth grade student in an advanced computer programming class.
Beginning with the 1996-1997 academic year, every student has his or her education/career
pathway listed on the credit evaluation which tracks progress toward graduation, class schedule
and the four-year plan of that student.

Coordination—The developmental and systematic nature of Next Step Planning requires
articulation with school departments, with post-secondary institutions, and with feeder schools.
Next Step Planning ensures that students follow a sequential development of competencies as
they successfully progress through their pathway. Ninth grade teachers in SEOP, geography and
English have designed an interdisciplinary curriculum as one means of supporting this
interdisciplinary approach. Community Service curriculum in the Business of Living, American
Problems, and Choir and Chorale classes further enhance this interdisciplinary approach.

Competency—Because Next Step Planning coordinates directly with courses offered, success in
those courses gives on-going verification of competency in the student’s education/career
pathway. Each student’s documentation of competency consists of a resume, letters of
recommendation, skills certifications and participation certificate. Provo High provides students
with personalized binders and presentation pages for the Next Step Passport.

Commercial Materials Utilized:
~ ParentLink -

Non-Commercial/Local Materials Utilized:
~ Next Step Passport
~ Next Step Planning Education Career Pathways

Program Features—Students spend one semester in a 12-step Student Education Occupation
Plan (SEOP)/Information Processing class. The steps are designed to help students prepare to
make the decisions necessary so that high school can be of the most possible value. The Next
Step Planning materials guide the process. Students determine their high school goals in
preparation for their chosen career pathway. They input their decisions and course sequences
into the Computer Pathway Program. After taking related Pathway courses, internships are
offered in the Next Step Link, providing students with quality “on-the-job” experience relating to
their current interests and career goals. Students prepare a Next Step Passport to present to
prospective employers, scholarship committees or others who have potential impact on the
student’s future.

For more information contact:

Bruce Evans, Counselor

Provo Senior High School

1125 North University Avenue

Provo, UT 84604

Tel: (801) 373-6550 29
Fax: (801) 374-4880
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Grade Level: Eight through Nine Demggraphics: Rural

OVERVIEW

Rolla Junior High School’s career planning program is a collaborative effort between the school
district, business, community, parents, students and post-secondary institutions. The program
includes preparing for college, vocational school or work, field trips and job shadowing.
Beginning in the seventh grade, students build a portfolio that is used to record their four-year
plan, extracurricular activities, work experience and career-under-consideration. The portfolio
changes according to the student’s pathway.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The Rolla Junior High School works to provide a strong, developmentally
appropriate academic and vocational skills base. It concentrates on developing the intellectual,
artistic, emotional, physical and social skills necessary to ensure students’ successes in a
competitive society. The Career Pathways program works to relate students’ career choices to
their high school education.

Commitment—Parents, employers, and representatives of local business, labor and industry
have joined forces with Rolla Junior High School’s Career Pathways instructor to provide
information students need to make decisions for high school and beyond.

Comprehensiveness—At the core of the Career Pathways program are the students. Students
are expected to utilize information gleaned from guest speakers, field trips, research and other
sources when choosing a career. The program has a working partnership with local business
labor and industry, as well as the local technical school, junior college and university. At least
two speakers from the community visit the careers class each week.

Collaboration—Students benefit from a close working-relationship with counselors who review
plans and aid in assessment. Counselors provide a link to business, industry and post-secondary
education to help students choose a high school academic plan that supports their long-term
goals. Parents are encouraged to guide students in their decisions through one-on-one interaction
and as guest speakers.

Coherence—Students of Rolla Junior High School begin work in seventh grade to plan for a
career and a path through high school to help achieve the goals set. Relationships among
counselors, teachers, parents, community members and post-secondary educators help the
students plan their four years in high school in support of their career choices.
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Coordination—The Career Pathways coordinator ensures that students’ career planning needs
are met by facilitating meetings with representatives from middle schools, junior and senior high
schools throughout the school system. The coordinator also ensures that the business community
stays involved by making guest speakers, field trips and career fairs available to students.

Competency—Student competency is measured by his or her presentations of information
learned regarding their selected career pathway. Student portfolios and learning logs are also
evaluated to determine each student’s progress within the program. Follow-up data suggests that
students who graduate from high school have a good chance of finding employment.

Commercial Materials Utilized:
~ Keys for Tomorrow

~ American Careers magazine

~ Getting the Job You Really Want

Non-Commercial/Local Materials Utilized:
~ Budget Planning Sheets

~ Interview Techniques

~ Guest Speaker Questions

~ Filling Out Applications

~ Correct Speech

~ Job Expectations

~ Methods of Finding Work

~ First Impressions

~ Video Tapes of Presenters

Program Features—Rolla Junior High School’s Career Pathways exploratory course is
designed to give focus and direction to the selection of a high school course of study and to
emphasize the skills needed for employment. The course includes career investigation, career
planning and career exploration. Students are involved in activities designed to expand career
awareness, to help them develop a four-year plan for high school, to relate high school classes to
possible career choices and to explore a variety of long-term options.

For more information contact:
Rhoda Shore, Career Teacher
Rolla Junior High School

1360 Soest Rd.

Rolla, MO 65401

Tel: (573) 364-3014

Fax: (573) 364-8438
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Grade Level: Pre-K through Twelve | Demographics: Rural

OVERVIEW

The Talbot County Board of Education strongly believes that all students are career bound and
are, therefore, entitled to career awareness activities from pre-K through grade 5, career
exploration in grades 6 through 8, and career preparation in grades 9 through 12. Using the
National Occupation Information Coordinating Committee (NOICC) Competéncies and

~ Indicators as a guideline, Talbot County Public Schools developed a comprehensive pre-K
through grade 12 career development plan.

PROGRAM CHARACTERISTICS

Clarity of Purpose—The Maryland State Department of Education Division of Career,
Technology and Adult Education’s goal is that 95% of Maryland’s graduates will be prepared to
enter post-secondary education/training, employment, or both. The Talbot Advisement Program
(TAP) was developed to help students develop a life plan.

Commitment—The strength of TAP is the commitment of the administrators, teachers,
guidance counselors, business and community leaders, parents and students since the program
began three years ago. TAP involves more than 150 staff members at Easton High School,
Easton Middle School and St. Michael’s Middle/High School.

Comprehensiveness—NOICC competencies provide the basic guideline for TAP and ensure
that students at each grade level are involved in career activities. At all grade levels, teachers
infuse the curriculum with career activities. Field trips are considered an important part of the
overall experience.

Collaboration—The Talbot Chamber of Commerce, St. Michael’s Chamber of Commerce and
St. Michael’s Business Association work with TAP to provide guest speakers, career fairs,
mentors for job shadowing, internships and work experience programs. Talbot County also has a
partnership with Chesapeake College and the counties of the upper shore to share career
development concerns and issues.

Coherence—Since all Talbot County students are career bound, students at every grade level
work toward acquiring the knowledge and skills they will need to choose a career path and
pursue the job they desire. The business community helps students develop interviewing skills
and workplace attitudes. Each graduating senior has a resume, cover letter and follow-up letter
to refer to in the future.
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Coordination—Career development is the responsibility of all staff. Everyone is provided with
the career development model, a working document. A career development committee provides
information and updates on trends in career development. The Career Development newsletter is
published three times each year to update all staff members on trends and activities within the
school system.

Competency—TAP provides students with the opportunity and materials to plan ahead, from the
beginning of their academic careers, to research and select a career path and set their academic
goals as part of their life plan.

Commercial Materials Utilized:

~ “Enter Here,” an Audiovisual Encyclopedia of Job Opportunities
~ Get Your Career in Career Video and Pamphlets

~ Looking at Our Community through Career Paths

~ Occupational Guidance Series

~ “Real Life” Game

~ St. Louis Public Schools Career Education Program

~ The School-to-Work Series

Non-Commercial/Local Materials Utilized:

~ Program of Studies Booklet

~ 5-Year Plan of Study

~ Advisement Program Brochure

~ Community-Based Experience Opportunities Brochure
~ Service Learning in Talbot County Schools Brochure

Program Features—At the elementary level, parent centers and guidance counselors provide
career information and resources to students, parents and teachers. Career awareness units
embedded throughout the elementary curriculum are critical aspects of the Career Awareness
Program (CAP). In middle school, the program helps students begin to focus on the 15 career
clusters and the five broad Career Pathways which helps them decide on a career major. In high
school, students enter the Career Preparation phase.

For more information contact:
Audrey Gunn

P.O. Box 1029

Easton, MD 21601

Tel: (410) 745-2852

Fax: (410) 745-9939
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APPENDIX A

KEY CONTACT LIST—1998 APPLICANTS

STATE APPLICANT NAME POINT OF CONTACT GRADE
LEVEL
ARIZONA Mountain Pointe High School Cheri Mabbit 9-12
4201 E. Knox Road (602) 759-8449
Phoenix, AZ 85044
CALIFORNIA San Diego City Schools Robert Atterbury K-12
1775 Chatsworth Blvd., #193 (916) 657-3447
San Diego, CA 92107
CONNECTICUT | Lyme-Old Lyme High School Joanne Hedwall K-12
69-1 Lyme Street (860) 434-1651
Old Lyme, CT 06371 -
CONNECTICUT | Montville High School Scott Hamilton 9-12
Old Colchester Road (860) 848-1285
Oakdale, CT 06370
FLORIDA Broward County Public Schools Betty Talley Pre-K-12
600 SE Third St. (954) 768-8971
Fort Lauderdale, FL 33301
FLORIDA Volusia/Flager Career Connection | Lisa Guess 9-12
Consortium (904) 255-6475
729 Loomis Avenue
Daytona Beach, FL 32114
IDAHO Kuna High School DebAnn Rippy 7-12
1360 Boise Street (208) 922-1002
Kuna, ID 83634
INDIANA Pike High School James MacGregor 8-12
6701 Zionsville Road (317) 387-2623
Indianapolis, IN 46268
MARYLAND Baltimore County Public High Schs | Rowland Savage Pre-K-12
6901 Charles Street (410) 887-4194
Towson, MD 21204
MARYLAND Talbot County Public Schools Audrey Gunn Pre-K-12
P.O. Box 1029 (410) 822-4180
Easton, MD 21601
MICHIGAN Sanilac Career Center Eric Wild 7-12
175 East Aitken Road (810) 648-4700
Peck, MI 48466
MISSOURI J.A. Rogers Academy Felix Withowicz 6-8
of Liberal Arts and Sciences (816) 871-6286
6400 E. 23" St.
Kansas City, MO 64129
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MISSOURI Lincoln College Preparatory Cheryl Corney 6-8
Academy Jim Munoz
2012 E. 23" St. (816) 481-3539
Kansas City, MO 64127
MISSOURI Rolla Junior High School Rhoda Shore 8-9
1360 Soest Road (573) 364-3014
Rolla, MO 65401
NEBRASKA David City Junior/Senior High Jerry Wiggens 7-12
School (402) 367-4396
750 D St.
David City, NE 68632
NEW Inter-Lakes Junior/Senior High Carol Brook Pre-K-12
HAMPSHIRE School (603) 279-4664
: One Laker Lane
Meredith, NH 03253
OHIO Akron Public Schools Dick Hoover K-12
65 Steiner Avenue (330) 761-3157
Akron, OH 44301
OKLAHOMA Clayton High School Linda Hairrell 9-12
Pine Street/POB 190 (918) 569-7908
Clayton, OK 74536
SOUTH Lake City High School Lynda Hawkins 9-12
CAROLINA 652 B. Matthews Road (803) 394-8529
P.O. Drawer 1569
Lake City, SC 29560
SOUTH Alston Middle School Janet Hilton 6-8
CAROLINA 500 Bryan Street - (803) 873-3890
Summerville, SC 29483
SOUTH Central High School Kimberly Klostergaard 10-12
DAKOTA 225 Third Ave. SE/POB 4203 (605) 626-7923
Aberdeen, SD 57401 :
SOUTH Deuel School District Linda Goodroad K-12
DAKOTA 410 Fifth St., West (605) 874-2162
P.O. Box 770
Clear Lake, SD 57226
TEXAS Abilene Independent Sch. District | Jeri Pfeifer K-12
842 North Mockingbird (915) 671-4045 -
Abilene, TX 79603
TEXAS McAllen Independent School Glenda McClendon K-12
District (956) 618-6098
2000 N. 23" St.
McAllen, TX 78501
TEXAS Splendora High School Vicki Almstedt K-12

23411 FM 2090 West
Splendora, TX 77372

(281) 689-8008
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UTAH Provo Senior High School Bruce Evans 9-12
1125 North University Ave. (801) 373-6550
Provo, UT 84604

WISCONSIN Central High School Doris Skogstad 9-12
1801 Losey Blvd. South (608) 789-7900
Lacrosse, WI 54601

WISCONSIN Nathan Hale High School Barbara Reisner 9-12
11601 West Lincoln Avenue (414) 546-5590
West Allis, WI 53227
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Julia Felder, Health and Counseling
Alabama Department of Education
3318 Gordon Persons Bldg.

POB 302101

Montgomery AL 36130-2101
Phone: 334-242-8059

Fax: 334-353-5962

Coney Danitz

School Counseling Specialist
Alaska Department of Education
801 W 10th Street Ste 200
Juneau AK 99801-1894

Phone: 907-465-8681

Fax: 907-465-2713

Vic Harrel, Supervisor

Career Guidance & Counseling
Arizona Department of Education
1535 West Jefferson Street
Phoenix AZ 85007-3209

Phone: 602-542-5353

Fax: 602-542-1849

vharrel @mail 1 .state.az.us

J.B Robertson, Specialist

Field Services/Guidance

Arkansas Department of Education
#4 Capitol Mall Rm 301-B

Little Rock AR 72201-1071
Phone: 501-682-4354

Fax: 501-682-4618

Paul Meyers

‘Guidance and Counseling
California Dept of Educ Ste 654
721 Capitol Mall POB 944272
Sacramento CA 94244-2720
Phone: 916-445-6773

Fax: 916-322-1757

Theona Hammond-Harms, Director
Special Population and

Guidance and Counseling

CO Comm Col & Occup Ed Sys
1391 N Speer Blvd Ste 600

Denver CO 80204-2554

Phone: 303-620-4000

Fax: 303-825-4295

State Career Guidance Supervisors
September 8, 1998

Milton Natusch, Consultant
School-to-Work Opportunities
Division of Educ Prgs & Srvs
25 Industrial Park Road
Middletown CT 06457

Phone: 860-638-4054

Fax: 860-638-4062

Clifton Hutton, Director

Student, Family & School Services
Department of Public Instruction
Box 1402 Townsend Bldg.

Dover DE 19903-1402

Phone: 302-739-4676

Fax: 302-739-6397

chutton @state.de.us

Jewyll Wilson

Guidance & Counseling Support

DC Public Schools/Rabaut Adm Unit
Peabody St & N Dakota Ave NW
Washington DC 20001

Phone: 202-541-3975

Fax: 202-576-6178

Zelda Rogers, Program Director
Career Guidance

FL DOE-FL Educ Ctr Rm 644
325 W Gaines Street
Tallahassee FL 32399-0400
Phone: 850-487-1482

Fax: 850-487-3601
rogersz@mail.doe.state.fl.us

Linda Smith, Equity Coordinator
Career Awareness

Georgia Department of Education
1752 Twin Towers East

2 Martin Luther King Drive
Atlanta GA 30334-5040

Phone: 404-657-8308

Fax: 404-651-8984

Dee Helber, Systems Group
Hawaii Department of Education
641 18th Ave Bldg. V Rm 201
Honolulu HI 96816
Phone: 808-733-9124
Fax: 808-733-9138
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Sandy Reutzel, Program Manager
Career Guidance/State Div of VocEd
650 West State Street

Boise ID 83720

Phone: 208-334-3216

Fax: 208-334-2365

sreutzel @ved.state.id.us

Nancy Harris, Education Admin
Voc Ed Program

Illinois Department of Education
100 North First Street
Springfield IL 62777

Phone: 217-782-4620

Fax: 217-782-9224

Matt Fleck, Consultant
Academic and Career Services
Indiana Department of Education
Room 229 State House
Indianapolis IN 46204-2798
Phone: 317-232-9134

Fax: 317-232-9140

mfleck @dew4.doe.state.in.us

Gary Henrichs

Supervisor, Guidance Service
Bureau of Instructional Services
Iowa Department of Education
Grimes State Office Bldg.

Des Moines IA 50319-0146
Phone: 515-281-3875

Fax: 515-242-6025

Grace Hayes, Career Counselor
Kansas Department of Education
120 SE 10th Ave.

Topeka KS 66612-1182

Phone: 913-296-2222

Fax: 913-296-7933

Donnalie Stratton, Coordinator
Division of Elem & Sec Education
Kentucky Department of Education
500 Mero Street

Frankfort KY 40601

Phone: 502-564-3775

Fax: 502-564-7371
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Joycelyn Brunswick, Program Mgr.
Voc Guidance/Tech College System
Louisiana Department of Education
PO 94064 626 N 4th Street

Baton Rouge LA 70804-9064
Phone: 504-342-3537

Fax: 504-342-7856/3998

Karin Congleton, President

ME School Counselors Association
6 Berkeley Lane

Topsham ME 04086

Phone: 207-684-3521

Richard Scott

Career Guidance Specialist -
Maryland Department of Education
200 West Baltimore Street
Baltimore MD 21201

Phone: 410-767-0288

Fax: 410-333-8148

Edward Bryant
NCCC

90 Topsfield Road
Ipswich MA 01938
Phone: 508-356-5453

Eva Coffey, Consultant

Office of Career & Tech Education
Michigan Department of Education
608 W Allegan Street

Lansing MI 48909

Phone: 517-335-0364

Fax: 517-373-8776

Diane Miller

Dept Children Families Learning
108 Capitol Square Bldg.

550 Cedar Street

St Paul MN 55101-2273

Phone: 612-296-1085

Fax: 612-296-3348

diane miller@state. mn.us

Martha Garrett, Supervisor

Career Guidance

Mississippi Department of Education
550 High Street POB 771 Ste 1005
Jackson MS 39205-0771

Phone: 601-359-3934

Fax: 601-359-6619

ERIC

IToxt Provided by ERI

Marion Starr, Former Director
Guidance and Placement

Missouri Dept of Elem & Sec Educ
205 Jefferson POB 480

Jefferson City MO 65102-0480
Phone: 573-751-4209

Fax: 573-526-4261

mstarr@mail dese.state.mo.us

Judy Birch, Guidance Specialist
Office of Public Instruction
Montana Department of Education
State Capitol Bldg. Rm 106

POB 202501

Helena MT 59620-2501

Phone: 406-444-3095

Fax: 406-444-3924

Vacant

Career Guidance & Counseling
Nebraska Department of Education
301 Centennial Mall South
Lincoln NE 68509-4987

Phone: 402-471-4811

Fax: 402-471-0117

Janet Wright

Guidance & Counseling

Nevada Department of Education
Capitol Complex

700 East Sth Street

Carson City NV 89701-9050
Phone: 702-687-9197

Fax: 702-687-9114
jwright@nsn.k12.nv.us

Marianne Gfroerer

Guidance & Counseling Consultant
New Hampshire Dept of Education
101 Pleasant Street

Concord NH 03301-3860

Phone: 603-271-6691

Fax: 603-271-1953
mgfroerer@ed.state.nh.us

Ann DiGiacomo

New Jersey Dept of Education
100 River View Plaza CN 500
Trenton NJ 08625-0500
Phone: 609-777-2168

Fax: 609-292-7276
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Lynne Hufziger

Tech Prep Coordinator

New Mexico Dept of Education
300 Don Gaspar UTAE Dept
Santa Fe NM 87501-2786
Phone: 505-827-6651

Fax: 505-827-4041
Lhufziger@sde.state.nm.us

Jean Stevens

Assistant Commissioner for
Wrkfrc Prep & Cont Education
New York State Educ Department
89 Washington Ave Ed Bldg #319
Albany NY 12234-0001

Phone: 518-474-4809

Fax: 518-474-0319
Jstevens@vml.nysed.gov

Carl Friedman-Guidance
Phone: 518-474-4809
Fax: 518-474-0319

Marilyn Kucera, Associate
NY Department of Education
Education Building Rm 320
Albany NY 12234

Phone: 518-474-5506

Betty Jo Wimmer, Cons Car Dev
NC Dept of Public Instruction
539 Education Building

301 N Wilmington St

Raleigh NC 27601

Phone: 919-715-9658

Fax: 919-715-1628
bwimmer@dpi.state.ne.us

Dennis Steele, Supervisor, Car Dev
North Dakota St Bd for Vo-Tech Ed
15th F1 State Capitol Bldg

Bismarck ND 58505

Phone: 701-328-3196

Fax: 701-328-1255
dsteele@sendit.nodak.edu

Edwin Whitfield, Associate Director
Guidance and Counseling

Ohio Department of Education

65 South Front Street

Columbus OH 43215

Phone: 614-466-4590

Fax: 614-728-3768
AE_whitfield@ode.ohio.gov
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Kelly Arrington

Guidance Coordinator

Oklahoma State Dept of Education
1500 W Seventh Avenue
Stillwater OK 74074-4364

Phone: 405-743-5159

Fax: 405-743-5142
karri@okvotech.org

Joyce Hart: 405-743-5419

Brent Jacobsen

Education Specialist

Oregon Department of Education
255 Capitol NE

Salem OR 97310-0203

Phone: 503-378-3584 ext 327
Fax: 503-373-7968
brent.jacobsen@state.or.us

Jay Cannon, Coordinator

Career Guidance Supervisor
Pennsylvania Department of Educ
333 Market Street

Harrisburg PA 17126-0333
Phone: 717-783-6623

Fax: 717-783-6672

Arthur Tartaglione, Career Ed Coord
Rhode Island Dept of Education

5" Floor Shepard Bldg

255 Westminster Street

Providence RI 02903-3400

Phone: 401-277-2650

Fax: 401-277-2734

Susan Alexander

South Carolina Dept of Education
Office of Standards and
Professional Dev/Rm 1114

1429 Senate Street

Columbia SC 29201

Phone: 803-734-5481

Fax: 803-734-4387

Marsha Kucker

Career Guidance Programs
South Dakota Curriculum Center
435 South Chapelle

Pierre SD 57501-3201

Phone: 605-224-6287

Fax: 605-224-8320
marshak@sdcc.state.sd.us

ERIC

IToxt Provided by ERI

Sam McClanahan

Director, Guidance

State Department of Education
Cordell-Hull Bldg 4" F1

710 James Robertson Pk.
Nashville TN 37219

Phone: 615-532-2834

Fax: 615-532-8226
smcclanahan@mail state.tn.us

John Lucas

Director, Guidance
Texas Education Agency
1701 N Congress Avenue
Austin TX 78701-1494
Phone: 512-463-9498
Fax: 512-475-3575

Lynn Jensen, Coordinator

ATE Curriculum & Student Services
Utah State Office of Educ

250 E 500 South

Salt Lake City UT 84111-3204
Phone: 801-538-7851

Fax: 801-538-7868
ljensen@usoe.k12.ut.us

Pat Smart: 801-538-7840

Shelley Barsanti Cohen, Consultant
Guidance and Counseling

Vermont Department of Education
St Office Bldg 120 State Street
Montpelier VT 05620-2501

Phone: 802-828-5140

Fax: 802-828-3146

Kay Brown, Specialist

Career Connections

Virginia Department of Education
101 North 14th Street

Richmond VA 23219

Phone: 804-225-2057

Fax: 804-371-2456

CJH Washington

Director of Guidance
Washington Dept of Education
PO Box 47200 O1d Capitol Bldg
Olympia WA 98504

Phone: 360-753-0555

Fax: 360-664-3314
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Terry Wilson, Coordinator
Career Education

Office of Student Services

West Virginia Dept of Education
Capitol Bldg 6 Room B-057
1900 Kanawha Blvd East
Charleston WV 25305

Phone: 304-558-2546

Fax: 304-558-1613

Deborah Bilzing

Wisconsin Dept Public Instruction
PO 7841 125 S Webster Street
Madison W1 53707-7841

Phone: 608-266-2829

Fax: 608-267-3746
bilzidj@mail.state. wi.us

Heather Wagner

Career Guidance & Counseling
Wyoming Department of Education
Hathaway Building

Cheyenne WY 82002-0050

Phone: 307-777-5329

Fax: 307-777-6234

TRUST TERRITORIES

Maria Isabel Roman
Dir/Guidance Programs
Department of Education
PO Box 759

Hato Rey PR 00919
Phone: 809-764-5422

Masaharu Tmodrang
Ministry of Education
Republic of Palau

PO Box 1346

Koror Palau 96940
Phone: 680-488-1033
Fax: 680-488-2830/1725
masa@palaunet.com

Robert Thomas, Coordinator
T&I Education

Department of Education

PO Box 6640

Charlotte Amali VI 00801
Phone: 340-774-0100 ext 211
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Patrick Tellei

Public School System
POI Box 1370 CK
Saipan MP 96950
Phone: 670-322-4501
Fax: 670-322-4056

Diana Ameperosa, Director

American Samoa Dept of Education

PO Box 186

Pago Pago AS 96799
Phone: 684-633-2678
Fax: 684-633-1404

Mikaele S. Mao

PO Box 2303

Pago Pago American Samoa 46799
Phone: 684-644-5474

Fax: 684-644-1549

Kangichy Welle, Director
Chuuk Department of Education
PO Box 913

Weno Chuuk FM 96942

Phone: 691-330-2202

Fax: 691-330-2604

Henry Robert, Director

Kosrae Department of Education
PO Box ED

Tofol Kosrae FM 96944

Phone: 691-370-3008

Fax: 691-370-2045

Oliver Joseph, Administrator
Fed States of Micronesia

Voc Ed Manpower & Training
Palikir Station PO Box PS87
Palikir Pohnpei FM 96941
Phone: 691-320-2609/2647
Fax: 691-320-5500/5404
ojoseph@mail.fm

Henry Falan, Director

Yap Department of Education
PO Box 220

Colonia Yap FM 96943
Phone: 691-350-2150

Fax: 691-350-2399
falanh@prel hawaii.edu

Damian Sohl, Director

Pohnpei Department of Education
PO Box 250

Kolonia Pohnpei FM 96941
Phone: 691-320-2103

Fax: 691-320-5510
Sohled@mail .fm

Albert Auguston

Voc Ed/STW Coordinator
Pohnpei Department of Education
Palikir Station PO Box PS87
Palikir Pohnpei FM 96941

Phone: 691-320-2105

Fax: 691-320-5510

Home: 691-320-4665

Kenneth Anitok

STW Coordinator
Ministry of Education
Republic of the MI
PO Box 3

Majuro MH 96960
Phone: 692-625-3656
Fax: 692-625-3861

Juanita Torres

STW Coordinator
Ministry of Education
Division of C/1

PO Box DE .
Agana Guam 96932
Phone: 1-671-475-0453
Fax: 1-671-472-9750

Anna Lewis, State Director
Vocational Technical Education
44-46 Kongens Gade

St Thomas VI 00802

Phone: 340-776-3484

Fax: 340-776-3488

Kalei Pua’a

School-to-Work

Dept of Manpower (Govt Bldg)
American Samoa Government
Pago Pago AS 96799

Phone: 011-684-633-4485

Fax: 011-684-633-1139
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APPENDIX C

U.S. ARMY RECRUITING COMMAND
EDUCATION SERVICES SPECIALISTS*

ALABAMA

Rebecca Crittenden

Recruiting Battalion Montgomery
Gunter Air Force Base

Building 1510

Montgomery, AL 36114-0001
334-271-2082

ARKANSAS

Stu Berryhill

Recruiting Company Little Rock
100 Main, Suite 502, Room 5023
Little Rock, AR 72201-3225
501-376-2661

CALIFORNIA

Joe Stephenson

Recruiting Battalion Southern CA
27401 Los Altos, Suite 330
Mission Viejo, CA 92961-6316
949-367-1158

DISTRICT OF COLUMBIA
Geri Hicks

Recruiting Battalion Baltimore
563 Chamberlin Avenue

Fort Meade, MD 20755-5380
301-677-7014

FLORIDA

Ivonne Kiker

Recruiting Battalion Miami
8685 NW 53d Terrace, Suite 200
Miami, FL 33166-4611
305-591-2718/19

ALASKA

Robert Lopez

Recruiting Battalion Seattle
4735 East Marginal Way South
PO Box 3957

Seattle, WA 98124-3957
206-764-3594

CALIFORNIA

Norma Hudgens

Recruiting Battalion Los Angeles
5051 Rodeo Road

Los Angeles, CA 90016-4793
213-293-0844

COLORADO

Pat Felts

Recruiting Battalion Denver
1600 Sherman Street, Suite 400
Denver, CO 80203-1620
303-894-9819

DELAWARE

Mark Quinn

Recruiting Battalion Mid Atlantic
Naval Air Engineering Station
Hwy 547, Bldg. 120

Lakehurst, NJ 08733
732-323-7375

FLORIDA

Dick Shaughnessy
Recruiting Battalion Tampa
3350 Buschwood Park Drive
Suite 140, Buschwood III
Tampa, FL 33618-4447
813-935-5415

ARIZONA

Jules Levy

Recruiting Battalion k. 2enix
One North First Street

Suite 400 Fourth Floor
Phoenix, AZ 85004-2357
602-254-1765

CALIFORNIA

J. Denny Williams

Recruiting Battalion Sacramento
2880 Sunrise Blvd., #230

Rancho Cordova, CA 95742-6549
916-643-0978

CONNECTICUT

Bruce Barclay .
Recruiting Battalion Albany
21 Aviation Road

Albany, NY 12205-5390
518-438-5536

FLORIDA

Margie Fleming

Recruiting Battalion Jacksonville
1851 Executive Center Drive
Suite 130

Jacksonville, FL. 32207-2350
904-396-2451

GEORGIA

Michele Satterlund

Recruiting Battalion Atlanta
2400 Herodian Way, Suite 490
Smyrna, GA 30080
770-980-0893

NOTE: *The battalion Education Services Specialist (ESS) is the primary point of contact for information concerning the
“Planning for Life” program. Since the battalions are not aligned along state lines, you may be asked to call an ESS located ina

neighboring state.
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HAWAII

Andy Johnson

Recruiting Company Honolulu

Prince J. Kuhio Federal Building

300 Ala Moana Boulevard, Suite 7315
Honolulu, HI 96850-4996
808-541-1627/28

INDIANA

Eileen VanKavelaar

Recruiting Battalion Indianapolis
9152 Kent Avenue

Indianapolis, IN 46216
317-549-1914

KENTUCKY

Denny Carter

Recruiting Battalion Nashville
2517 Perimeter Place Drive
Nashville, TN 37214-3108
615-871-4070

MARYLAND

Geri Hicks

Recruiting Battalion Baltimore
563 Chamberlin Avenue

Fort Meade, MD 20755-5380
301-677-7014

MINNESOTA

Judy Kuegler-Dorion

Recruiting Battalion Minneapolis
Midland Square Building, Suite 450
331 Second Avenue South
Minneapolis, MN 55401-2253
612-339-3921

MONTANA

Mary Mantel

Recruiting Battalion Salt Lake City
2830 South Redwood Road

Salt Lake City, UT 84119-4708
801-974-9515

APPENDIX C—continued

IDAHO

Mary Mantel

Recruiting Battalion Salt Lake City
2830 South Redwood Road

Salt Lake City, UT 84119-4708
801-974-9515

IOWA

Jim Monk

Recruiting Battalion Des Moines
Federal Building, Room 557
210 Walnut Street

Des Moines, IA 50309-2108
515-280-7203/4

LOUISIANA

Bonnie Kamenar

Recruiting Battalion New Orleans
4400 Dauphine Street

Building 602-2C

New Orleans, LA 70146-1699
504-678-8530

MASSACHUSETTS

Bob Pinion

Recruiting Battalion New England
33 Canam Drive

Topsham, ME 04086-1117
207-725-8636

MISSISSIPPI

Patricia Mei

Recruiting Battalion Jackson
3780 I-55 North

Jackson, MS 39211
601-366-4067

NEBRASKA

Terry L. Palensky
Recruiting Company Omaha
3801 Dodge Street

Omaha, NE 68131
402-553-5461/5277
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ILLINOIS

Alan MacDougall

Recruiting Battalion Chicago

PO Box 1130, Bldg. 142, Rm. 118
Highland Park, IL. 60035-7130
847-266-1358

KANSAS

Tom Slaughter

Recruiting Battalion Kansas City
10300 NW Prairie View Road
Kansas City, MO 64153-1350
816-891-7839

MAINE

Bob Pinion

Recruiting Battalion New England
33 Canam Drive

Topsham, ME 04086-1117
207-725-8636

MICHIGAN

Sara Horace

Recruiting Battalion Great Lakes
Holiday Office Park North

6545 Mercantile Way, Suite 11
Lansing, MI 48911-5974
517-887-5773

MISSOURI

Sergio Barrientos

Recruiting Battalion St. Louis
Federal Building, 10th Floor
1222 Spruce Street

St Louis, MO 63103-2815
314-331-4145

NEVADA

J. Denny Williams

Recruiting Battalion Sacramento
2880 Sunrise Bouvelard, Suite 230
Rancho Cordova, CA 95742-6549
916-643-0978
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NEW HAMPSHIRE

Bob Pinion

Recruiting Battalion New England
33 Canam Drive

Topsham, ME 04086-1117
207-725-8636

NEW YORK

Bruce Barclay

Albany Recruiting Battalion
21 Aviation Road

Albany, NY 12205-5390
518-438-5536

NORTH CAROLINA

Pam Wade

Recruiting Battalion Raleigh

3117 Poplarwood Court, Suite 218
Raleigh, NC 27625-1008
919-872-3329

OHIO

Susan Bailey

Recruiting Battalion Columbus
New Federal Building

200 North High Street, Room 114
Columbus, OH 43215-2483
614-469-2343/45

PENNSYLVANIA

Roberta Strong

Recruiting Battalion Harrisburg
507 B Avenue

New Cumberland, PA 17070-5099
717-770-6318

RHODE ISLAND

Bob Pinion

Recruiting Battalion New England
33 Canam Drive

Topsham, ME 04086-1117
207-725-8636

APPENDIX C—continued

NEW JERSEY

Mark Quinn

Recruiting Battalion Mid Atlantic
Naval Air Engineering Station
Hwy 547, Bldg. 120

Lakehurst, NJ 08733
732-323-7375

NEW YORK

Education Services Specialist

New York City Recruiting Battalion
408 Pershing Loop South

Fort Hamilton, NY 11252-7000
718-630-4317

NORTH DAKOTA

Judy Keugler-Dorion

Recruiting Battalion Minneapolis
Midland Square Building, Suite 450
331 Second Avenue South
Minneapolis, MN 55401-2253
612-339-3921

OKLAHOMA

Karl Stumpff

Recruiting Battalion Oklahoma City
300 North Meridian Avenue

Suite 200 North

Oklahoma City, OK 73107-6538
405-947-5749

PENNSYLVANIA

Jo Ann James

Recruiting Battalion Pittsburgh
Federal Building, Room 1404
1000 Liberty Avenue
Pittsburgh, PA 15222-4197
412-395-5786

SOUTH CAROLINA

Martha Daniels

Recruiting Battalion Columbia
1835 Assembly Street, Room 733
Columbia, SC 29201-2491
803-253-3870
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NEW MEXICO

Jules Levy

Recruiting Battalion Phoenix
One North First Street

Suite 400, Fourth Floor
Phoenix, AZ 85004-2357
602-254-1765

NEW YORK

Dan Francis

Syracuse Recruiting Battalion

100 South Clinton Street, Rm 1457
Syracuse, NY 13261-7264
315-448-0383

OHIO

Doris Lacy

Recruiting Battalion Cleveland
Atrium Office Plaza

668 Euclid Avenue, Suite S00A
Cleveland, OH 44114-3092
216-589-9704

OREGON
Education Services Specialist
Recruiting Battalion Portland
6130 NE 78th Court
Portland, OR 97218-2853
503-256-1433/36

PUERTO RICO

Nino Urra

Recruiting Company San Juan
Buchanan Office Center
Puerto Rico Road, Suite 504
Guaynabo, PR 00968
809-781-7460

SOUTH DAKOTA

Judy Kuegler-Dorion

Recruiting Battalion Minneapolis
Midland Square Bldg, Suite 450
331 Second Avenue South
Minneapolis, MN 55401-2253
612-339-3921
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TENNESSEE

Denny Carter

Recruiting Battalion Nashville
2517 Perimeter Place Drive
Nashville, TN 37214-3108
615-871-4070

TEXAS

Al Matlock

Recruiting Battalion San Antonio
Building 2003, Suite SA

1265 Buck Road

Fort Sam Houston, TX 78234-0534
210-295-0633

VIRGINIA

Deidra (Dee) M. George
Recruiting Battalion Beckley
21 Mallard Court

Beckley, WV 25801-3615
304-256-0140

WISCONSIN

Education Services Specialist
Recruiting Battalion Milwaukee
310 West Wisconsin Ave, Suite 600
Milwaukee, WI 53203-2233
414-297-4591

APPENDIX C—continued

TEXAS

Bob Hauer

Recruiting Battalion Dallas

1350 Walnut Hill Lane, Suite 150
Irving, TX 75038-3025
972-756-0842

UTAH

Mary Mantel

Recruiting Battalion Salt Lake City
2830 South Redwood Road

Salt Lake City, UT 84119-4708
801-974-9515

WASHINGTON

Robert Lopez

Recruiting Battalion Seattle
4735 East Marginal Way South
Seattle, WA 98124-3957
206-764-3592/94

WYOMING

Pat Felts

Recruiting Battalion Denver
1600 Sherman Street, Suite 400
Denver, CO 80203-1620
303-894-9819
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TEXAS

Al Nash

Recruiting Battalion Houston
1415 North Loop West, Suite 600
Houston, TX 77008-1647
713-862-6267

VERMONT

Bruce Barclay

Recruiting Battalion Albany
21 Aviation Road

Albany, NY 12205-5390
518-438-5536

WEST VIRGINIA

Deidra (Dee) M. George
Recruiting Battalion Beckley
21 Mallard Court

Beckley, WV 25801-3615
304-256-0140
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National Planning for Life Recognition Program
is sponsored by
- The U.S. Army Recruztmg Command
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